
 
 

File: AC 
 

NONDISCRIMINATION 
 
 
Public schools have the responsibility to overcome, insofar as possible, any barriers that prevent children from 
achieving their potential.  The public school system will do its part.  This commitment to the community is affirmed 
by the following statements that the School Committee intends to:  
 
1. Promote the rights and responsibilities of all individuals as set forth in the State and Federal Constitutions, 

pertinent legislation, and applicable judicial interpretations. 
 

2. Encourage positive experiences in human values for children, youth and adults, all of whom have differing 
personal and family characteristics and who come from various socioeconomic, racial and ethnic groups. 
 

3. Work toward a more integrated society and to enlist the support of individuals as well as groups and agencies, 
both private and governmental, in such an effort. 
 

4. Use all appropriate communication and action techniques to air and reduce the grievances of individuals and 
groups. 
 

5. Carefully consider, in all the decisions made within the school system, the potential benefits or adverse 
consequences that those decisions might have on the human relations aspects of all segments of society. 
 

6. Initiate a process of reviewing policies and practices of the school system in order to achieve to the greatest 
extent possible the objectives of this statement. 
 

The Committee's policy of nondiscrimination will extend to students, staff, the general public, and individuals with 
whom it does business; No person shall be excluded from or discriminated against in admission to a public school of 
any town or in obtaining the advantages, privileges, and courses of study of such public school on account of race, 
color, sex, gender identity, religion, national origin, sexual orientation or disability. If someone has a complaint or 
feels that they have been discriminated against because of their race, color, sex, gender identity, religion, national 
origin, sexual orientation or disability, their complaint should be registered with the Title IX compliance officer. 
 
 
SOURCE:  MASC 
 
 LEGAL REFS.: Title VI, Civil Rights Act of 1964   

Title VII, Civil Rights Act of 1964, as amended by the Equal Employment Opportunity 
Act of 1972   

Executive Order 11246, as amended by E.O. 11375      
Equal Pay Act, as amended by the Education Amendments of 1972 
Title IX, Education Amendments of 1972 
Rehabilitation Act of 1973 
Education for All Handicapped Children Act of 1975 
M.G.L. 71B:1 et seq. (Chapter 766 of the Acts of 1972) 
M.G.L. 76:5; Amended 2011 
M.G.L.76:16 (Chapter 622 of the Acts of 1971) 
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Board of Education BESE regulations 603CMR 26.00 Amended 2012 
BESE regulations 603CMR 28.00 

 
  
 CROSS REFS.:  ACA- ACE, Subcategories for Nondiscrimination   

GBA, Equal Employment  Opportunity  
JB, Equal Educational Opportunities   

 
NOTE:  This category is for a general policy covering all types of nondiscrimination and relating to 
students, staff, and others.  Federal and state laws apply.  
 
If a policy relates to staff only, to students only, or a particular form of non-discrimination, it is 
better filed elsewhere.  Appropriate codes for such statements are indicated by the cross-references. 
   
Regulations pertaining to all forms of nondiscrimination -- or a procedure all persons can resort to 
for redress of grievances related to nondiscrimination -- would follow under code AC-R.      
 
Law in most instances requires official School Committee approval of regulations in this area. 
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File: ACA 
 

NONDISCRIMINATION ON THE BASIS OF SEX 
 
 
The School Committee, in accordance with Title IX of the Education Amendments of 1972, declares that the school 
system does not and will not discriminate on the basis of sex in the educational programs and activities of the public 
schools.  This policy will extend not only to students with regard to educational opportunities, but also to employees 
with regard to employment opportunities.  
 
The School Committee will continue to ensure fair and equitable educational and employment opportunities, without 
regard to sex, to all of its students and employees.  
 
The Committee will designate an individual to act as the school system's Title IX compliance officer.  All students 
and employees will be notified of the name and office address and telephone number of the compliance officer.  
 
 
SOURCE:  MASC 
 
LEGAL REFS.: Title IX of the Education Amendments of 1972    

45 CFR, Part 86, (Federal Register, 6/4/75)  
M.G.L. 76:5; 76:16 (Chapter 622 of the Acts of 1971) 
Board of Education Chapter 622 Regulations Pertaining to Access to Equal Educational 

Opportunity, adopted 6/24/75, amended 10/24/78 
Board of Education BESE 603 CMR 26:00 

 
CROSS REF.:  AC, Nondiscrimination 



File: GBA 
 

EQUAL EMPLOYMENT OPPORTUNITY 
 
 
The School Committee subscribes to the fullest extent to the principle of the dignity of all people and of their labors 
and will take action to ensure that any individual within the District who is responsible for hiring and/or personnel 
supervision understands that applicants are employed, assigned, and promoted without regard to their race, creed, 
color, age, sex, gender identity, national origin, disability or sexual orientation.  Every available opportunity will be 
taken in order to assure that each applicant for a position is selected on the basis of qualifications, merit and ability. 
 
 
SOURCE: MASC 
 
LEGAL REF.:  BESE Regulations 603 CMR 26:00 
 
CROSS REF.:  AC, Nondiscrimination 
 



File: GCF 
 

PROFESSIONAL STAFF HIRING 
 
 
Through its employment policies, the District will strive to attract, secure, and hold the highest qualified personnel 
for all professional positions.  The selection process will be based upon awareness to candidates who will devote 
themselves to the education and welfare of the children attending the schools. 
 
It is the responsibility of the Superintendent, and of persons to whom he or she delegates this responsibility, 
to determine the personnel needs of the school system and to locate suitable candidates.  No position may be 
created without the approval of the School Committee.  The District's goal is to employ and retain personnel who 
are motivated, will strive always to do their best, and are committed to providing the best educational environment 
for the children 
 
It will be the duty of the Superintendent to see that persons considered for employment in the schools meet all 
certification requirements and the requirements of the Committee for the type of position for which the nomination 
is made. 
 
The following guidelines will be used in the selection of personnel: 
 

1.     There will be no discrimination in the hiring process due to age, sex, gender identity, creed, race, 
color, national origin, disability, sexual orientation or place of residence. 

 
2.     The quality of instruction is enhanced by a staff with a wide variation in background, educational 

preparation, and previous experience. 
 
3.     The administrator responsible for the hiring of a staff member (in the case of District-wide 

positions, for the position of Principals, it is the Superintendent; for building-based 
personnel, it is the Principal) is directed to establish a representative screening committee.  
The administrator has the final say in determining who will be hired but it is expected that 
the screening committee's input will be a factor in the decision. For those positions where the 
hiring authority rests with the School Committee a representative screening committee may 
be established by the School Committee or the School Committee may direct the 
Superintendent to establish a screening committee to assist the Superintendent in making his 
recommendation to the School Committee.  

 
 
SOURCE: MASC 
 
LEGAL REFS.:   M.G.L. 69:6; 71:38; 71:38G; 71:39; 71:45; 71:55B 

 Massachusetts Board of Education Requirements for Certification of Teachers, 
Principals, Supervisors, Directors, Superintendents and Assistant Superintendents in 
the Public Schools of the Commonwealth of Massachusetts, revised 1994 

BESE Regulations 603 CMR 7:00, 26.00, and 44:00 
 

NOTE:  School Committees may determine the size and composition of the screening committee. 
 
 
 

 
 
 
 



File: IJ 
 

INSTRUCTIONAL MATERIALS 
 
 
The School Committee believes that materials appropriate to the needs of the school program must be available to 
each student and teacher.  These will be furnished by the School Committee subject to budgetary constraints. 
 
The task of selecting instructional materials for programs will be delegated to the professional staff of the school 
system.  Because instructional programs and materials are of great importance, only those that meet the following 
criteria will be approved by the Committee: 
 

1.     They must present balanced views of international, national, and local issues and problems of the 
past, present and future. 

 
2.     They must provide materials that stimulate growth in factual knowledge, literary appreciation, 

aesthetic and ethical values. 
 
3.     They must help students develop abilities in critical reading and thinking. 
 
4.     They must help develop and foster an appreciation of cultural diversity and development in the 

United States and throughout the world. 
 
5.     They must provide for all students an effective basic education that does not discriminate on the 

basis of race, age, color, religion, national origin, sex, gender identity, physical disabilities or 
sexual preference. 

 
6.     They must allow sufficient flexibility for meeting the special needs of individual students and 

groups of students. 
 
 
SOURCE: MASC 
 
LEGAL REFS.:   M.G.L. 71:48; 71:49; 71:50  
   BESE regulations 603 CMR 26.00 
 
CROSS REF.:    KEC, Public Complaints about the Curriculum or Instructional Materials 
 



File: JB 
 

EQUAL EDUCATIONAL OPPORTUNITIES 
 
 
In recognition of the diversified characteristics and needs of our students and with the keen desire to be responsive 
to them, the School Committee will make every effort to protect the dignity of the students as individuals.  It also 
will offer careful consideration and sympathetic understanding of their personal feelings, particularly with reference 
to their race, color, sex, gender identity, religion, national origin, sexual orientation or physical and intellectual 
differences. 
 
To accomplish this, the Committee and its staff will make every effort to comply with the letter and the spirit of the 
Massachusetts equal educational opportunities law (known as Chapter 622 of the Acts of 1971), which prohibits 
discrimination in public school admissions and programs.  The law reads as follows: 
 

No child shall be excluded from or discriminated against in admission to a public  school of any 
town, or in obtaining the advantages, privileges and course of study of such public school on account of 
race, color, sex, gender identity, religion, national origin or sexual orientation. 

 
This will mean that every student will be given equal opportunity in school admission, admissions to courses, course 
content, guidance, and extracurricular and athletic activities. 
 
All implementing provisions issued by the Board of Elementary and Secondary Education in compliance with this 
law will be followed. 
 
 
SOURCE: MASC 
 
LEGAL REFS.:   Title VI, Civil Rights Act of 1964  

Title VII, Civil Rights Act of 1964, as amended by the Equal Employment Opportunity 
Act of 1972 

Executive Order 11246, as amended by E.O. 11375 
Title IX, Education Amendments of 1972 
M.G.L. 76:5; 76:16 (Chapter 622 of the Acts of 1971) 
Board of Education Chapter 622 Regulations Pertaining to Access to Equal Educational 

Opportunity, adopted 6/24/75, amended 10/24/78 
Board of Education, Chapter 766 Regulations 10/74 - amended through 3/28/78 
BESE regulations 603 CMR 26:00 
BESE regulations 603 CMR 28.00 

 
CROSS REF.:   AC, Nondiscrimination 
 



File: JBA 
 

STUDENT-TO-STUDENT HARASSMENT 
 

 
Harassment of students by other students will not be tolerated in the (Name of District) Public Schools. This policy 
is in effect while students are on school grounds, School District property or property within the jurisdiction of the 
School District, school buses, or attending or engaging in school activities. 
 
Harassment prohibited by the District includes, but is not limited to, harassment on the basis of race, sex, gender 
identity, creed, color, national origin, sexual orientation, religion, marital status or disability. Students whose 
behavior is found to be in violation of this policy will be subject to disciplinary action up to and including 
suspension or expulsion. 
 
Harassment means conduct of a verbal or physical nature that is designed to embarrass, distress, agitate, disturb or 
trouble students when: 

· Submission to such conduct is made either explicitly or implicitly a term or condition of a 
student’s education or of a student’s participation in school programs or activities; 

· Submission to or rejection of such conduct by a student is used as the basis for decisions affecting 
the student, or; 

· Such conduct has the purpose or effect of unreasonably interfering with a student’s performance or 
creating an intimidating or hostile learning environment. 

 
Harassment as described above may include, but is not limited to: 

· Verbal, physical or written (including texting, blogging, or other technological methods) 
harassment or abuse; 

· Repeated remarks of a demeaning nature; 
· Implied or explicit threats concerning one’s grades, achievements, or other school matter. 
· Demeaning jokes, stories, or activities directed at the student. 

 
The District will promptly and reasonably investigate allegations of harassment. The Principal of each building will 
be responsible for handling all complaints by students alleging harassment. 
 
Retaliation against a student, because a student has filed a harassment complaint or assisted or participated in a 
harassment investigation or proceeding, is also prohibited. A student who is found to have retaliated against another 
in violation of this policy will be subject to disciplinary action up to and including suspension and expulsion. 
 
The Superintendent will develop administrative guidelines and procedures for the implementation of this policy. 
 
SOURCE:  MASC 
 
LEGAL REF.: M.G.L. 151B:3A 
  Title VII, Section 703, Civil Rights Act of 1964 as amended 
  Board of Education  BESE 603 CMR 26:00 
 
REFS.:  “Words that Hurt,” American School Board Journal, September 1999 
  National Education Policy Network, NSBA 



File: JFBB 
 

SCHOOL CHOICE 
 
 
It is the policy of this School District to admit non-resident students under the terms and conditions of the 
Interdistrict School Choice Law (M.G.L. 76:12B) and under the following local conditions: 
 

1.   That by May 1 of every school year, the administration will determine the number of spaces in 
each school available to choice students. 

 
2.   That by June 1 of every school year, if consideration is being given to withdraw from the 

provisions of the choice law, a public meeting will be held to review this decision. 
 
3.   That resident students be given priority placement in any classes or programs within the District. 
 
4.   That the selection of non-resident students for admission be in the form of a random drawing 

when the number of requests exceeds the number of available spaces.  There will be two drawings 
for this purpose.  The first will take place during the last week of the current school year but no 
later than July 1st.  The second will be conducted during the week immediately preceding the 
opening of the next school year and will be based on the possibility of unexpected additional 
openings. 

 
5.   Any student who is accepted for admission under the provisions of this policy is entitled to remain 

in the District until graduation from high school except if there is a lack of funding of the program. 
 
6.   The School Committee affirms its position that it shall not discriminate in the admission of any 

child on the basis of race, color, religion, national origin, sex, gender identity, age, sexual 
orientation, ancestry, athletic performance, physical handicap, special need, academic performance 
or proficiency in the English language. 

 
  
SOURCE: MASC 
 
LEGAL REFS.:   M.G.L. 71:6; 71:6A; 76:6; 76:12; 76:12B 
   BESE Regulations 603 CMR 26.00 



File:  JFBB-1 
 

SCHOOL CHOICE 
 
 
It is the policy of this school district not to admit non-resident students under the terms and conditions of the 
Interdistrict School Choice Law (M.G.L. 76:12B.)  This decision must be reaffirmed annually prior to June 1st by a 
vote of the School Committee following a public hearing. In the event the      School 
Committee votes to participate, the following local conditions would apply: 
 

1. That by May 1 of every school year, the administration will determine the number of spaces in 
each school available to choice students. 

 
2. That by June 1 of every school year, a public hearing will be held to review participation in the 

school choice program. 
 

3. That resident students be given priority placement in any classes or programs within the district. 
 

4. That the selection of non-resident students for admission when the number of requests exceed the 
number of available spaces be in the form of a random drawing. There will be two drawings for 
this purpose. The first will take place during the last week of the current school year but no later 
than July 1st. The second will be conducted during the week immediately preceding the opening 
of the next school year and will be based on the possibility of unexpected additional openings. 

 
5. Any student who is accepted for admission under the provisions of this policy is entitled to remain 

in the district until graduation from high school except if there is a lack of funding of the program. 
 

6. The School Committee affirms its position that it shall not discriminate in the admission of any 
child on the basis of race, color, religious creed, national origin, sex, gender identity, age, sexual 
orientation, ancestry, athletic performance, physical handicap, special need, academic performance 
or proficiency in the English language. 

 
 
LEGAL REFS.:  M.G.L. 71:6; 71:6A; 76:6; 76:12; 76:12B 
   BESE Regulations 603 CMR 26.00 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 

 


